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Dear candidate, 

I am delighted you are interested in the Healthcare Science Practice Educator (Reconstructive Science) position. 

Developing practice education is instrumental to developing training capacity in all clinical workforce as outlined in the Educator Workforce Strategy published in March 2023. This role is in line with overall development of practice education which has been as welcome in healthcare science as it has been in other professions.

Funding for these posts articulates with additional funding for commissioned programmes, in particular the STP and ETP programmes. Practice education is designed to enable employers to make the most of the increased funding and enable them to train their future workforce. Since 2021, NHSE South West has also funded innovative healthcare science initiatives. These roles have successfully contributed to pioneering and developing new ways of training, and have given the South West the opportunity to lead on developing the first BSc in vascular science and the first training programme to meet the paediatric congenital echo-cardiography staffing directives.

Secondment opportunities have demonstrated the value of fostering talent development, and the region is keen to offer new opportunities to complement existing practice educator and apprenticeship lead roles. In 2022-23, the South East and South West regions created a HCS practice educator collaborative to share good practice and extend the range of specialisms covered. This has proved effective both for NHSE oversight and peer support within practice educators, and has resulted in the creation of a common NHS Futures workspace. New secondees will be part of this collaborative and may be expected to provide support to South East as well as South West trainees or employers.

While the overall funding envelope for this programme has not been finalised, it will be finite. We will consider applications not only to evaluate their individual value, but also to best meet overall practice education needs over the South West and South East to best cover all physiological and physical science specialties and needs within available resources.

Job details
	Job Title:
	[bookmark: _Hlk141782761]Healthcare Science Practice Educator (Recon Sci)

	Responsible and accountable to:
	NHSE South West

	Department:
	Physical Sciences

	Band:
	Band 8a

	Contract:
	0.5 WTE 

	Term:
	Secondment 1yr



Overview
The need to expand the healthcare science clinical workforce has been recognised and dedicated funding was agreed as part of the funding review to support increased numbers of trainees on the Scientist Training Programme. This is accompanied by funding to support practice educators in each region to ensure employers have an increased capacity to offer training opportunities to in-service and direct entry STP trainees. Reconstructive Science is an area of particular workforce shortage both in the South West and nationally.
The Education Committee of the Institute of Maxillofacial Prosthetists and Technologists has recognised the need for support and co-ordination of the STP training and created the Lead Trainer role to fill this need. This role has increased in scope and importance and has evolved into a parity of a Practice Educator role.
The small number of Reconstructive Scientists and units means this role has real value and impact on the STP positive education experience for both students and units while helping secure career sustainability.
While the STP is the primary focus of this role, there is scope to consider how to support Reconstructive Science with other routes and levels of education.


Job purpose

· To support all STP trainees in Reconstructive Science.

· To engage with departments currently supporting STPs and support them with advice and guidance to ensure training is consistent across the region and of high quality.

· To advise potential new STP training departments on the accreditation process.

Key Objectives 

· Carry out stakeholder engagement with Reconstructive Science departments to identify opportunities to engage with or increase STP training capacity.
· Support departments intending to start delivering the STP with the accreditation process.
· Undertake yearly national co-ordination for EOI, shortlisting, interviews, and final assessments (currently IACC).
· Get feedback from current and former trainees and trusts on their experience of the work-based learning element of the course and generate ideas for how to increase trainee capacity whilst maintaining quality and avoiding attrition.
· Get feedback from current and former trainees and trusts on their experience of the HEI element of the course and generate ideas for how to increase trainee capacity whilst maintaining quality and avoiding attrition.
· Provide support and guidance to training officers in departments relating to competency evidence and assessment methods.
· Scope opportunities to deliver training in cooperation with partner organisations within the region.
· Scope the need for train the trainer sessions.
· Identify examples of best practice that can be built upon and adopted more widely.
· Network with practice educators in other regions to promote equality of opportunities across the programme, reducing variability and increasing the quality of training by embedding best practice examples.
· Organise and host meetings every two months for Reconstructive Science training officers to review trainee progress, address concerns, share updates, promote best practice.
· Organise and host meetings every two months for the Reconstructive Science trainees to review progress, address concerns, share updates, promote best practice.


Key deliverables 

· To deliver the objectives
· Provide bi-monthly reporting to HEE South West
· Provide an end of project evaluative report in a template/format to be agreed with HEE, and including recommendations for further workstreams to ensure sustainability
· Produce a handover pack for the next HSC RS Practice Educator.

Job description agreement
	Job holder’s signature:
	Date: DD / MM / YYYY

	Head of department signature:
	Date: DD / MM / YYYY



Person specification: Healthcare Science Practice Educator (Recon Sci)

Key to terms: E: Essential, D: Desirable. 	How is it assessed? I: Interview, A: Application

Qualifications
	Active registration with the Health Care Professions Council HCPC
	D
	A

	United Kingdom recognised qualification in Maxillofacial Prosthetics
	E
	A

	Registration and good standing with the IMPT
	E
	A

	Evidence of ongoing professional development through maintenance of professional portfolio and registration revalidation
	E
	A


Experience
	Experience (through placement or employment) of working in a Reconstructive Science environment.
	E
	A/I

	Previous experience in a relevant speciality.
	D
	A


Knowledge, Skills, Abilities
	Able to prioritise own workload and that of others as appropriate
	E
	A

	Personally resilient and able to manage complexity and work in an ambiguous
or changing environment.
	E
	I

	Excellent presentational, communication and interpersonal skills
	E
	I

	Demonstrates ability to maintain and contribute to the development of
standards of practice, conduct or decision making in conjunction with team, senior therapist, clinical lead therapist and Head of Therapy.
	E
	I

	Demonstrates ability to use clinical reasoning skills and techniques to assess, diagnose, plan and offer a range of treatment options; deliver, evaluate and amend the treatment plan.
	E
	I

	Acts as a role model and are able to lead by example to ensure the Trust’s
values and behaviours are reinforced throughout their area of practice.
	E
	A

	Able to supervise non-registered and less experienced staff to ensure effective
service and care delivery.
	E
	A

	Able to effectively and appropriately escalate concerns to reduce risk and
promote patient safety.
	E
	A

	Demonstrates ability to keep up to date with professional issues that influence
Therapy practice relating to area of clinical practice, management, education and research.
	D
	A/I

	Able to contribute to the development, implementation, monitoring and
evaluation of policies/protocols/guidelines relevant to area of practice.
	D
	A/I

	Demonstrates ability to question and challenge Reconstructive Science practice in a
constructive way so that standards of patient care are continually evaluated
and improved.
	E
	I

	Tenacity to pursue goals energetically and succeed despite resistance.
	E
	I

	Strong, professional leadership qualities, assertive and self-confident individual.
	E
	I

	Ability to lead, manage and motivate all staff within sphere of responsibility.
	E
	I

	Self-motivated and able to work under own initiative and prioritise workload.
	E
	I


Qualities
	Enthusiastic and self-aware
	E
	I

	Creative and Flexible
	E
	I

	Resilient under pressure
	E
	I

	Team focused
	E
	I

	Reliable, Adaptable and Dependable
	E
	I
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